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ARTICLE 6 - Rights of the Association

Section 6.3 - Association activities

*6.3.3

*6.3.4

The empleyerEmployer agrees that the services provided to the Association by a member who is the
president erthetiaisen-officerof the Association amounts to appreximatel-hatfefa normal
workload. The Employer agrees that the services provided to the Association by the two (2)
members who are vice-presidents and two (2) members who are liaison officers of the Association,
amount to approximately half of their normal workload. The empleyerEmployer therefore agrees
that during any period in which a member is the president, enea vice-president or the-erea liaison
officer of the Association, her dean shall allow a reduction in her workload, with no reduction in
remuneration, of her normal workload for the president and half her usualinvelvrementnormal
workload for the two vice-presidents and the two liaison officers, in teaching and scholarly activities.
The member may also direct her academic service activities entirely to Association activities.

The Employer agrees that the member has a right to defer ifthe-membermakesa writtenreguest
the-workload reductions ean-be-utitized-and use them in a a-future term as determined by the
member. If the member wishes to exercise this right, the Association or the member will inform the
employerEmployer of this in writing;. Reguests-cannetbeunreasenably-deniedH thereguestis

The provisions of this subsection apply, mutatis mutandis, where the member in question is a
librarian, language teacher or counsellor.

For each Feg-uJer—term the Association shaII have the right to appomt as many as six (6) workload
reductions w

each of which amounts to approximately twenty-five percent (25%) of the normal annual workload
of the appointed Association member undertaking specific tasks for the Association. It is
understood that a single member may use several of these workload reductions if the Association
deems it appropriatein-theirteachingtoad. In addition, from the time in which notice to bargain is
given, the Association shall have the right to appoint a further five (5) workload reductions of
twenty-five percent (25%) of the normal annual workload of the appointed member, willing
members-for each regular-term; until a new collective agreement is signed. If not requested, these
teaching-workloadlead reductions cannot be accumulated for ulterior use. Fhe-followingprevisions
witlapply-ir-sueh-a-case-The member may also direct an equivalent amount of her academic service
activities to the Association.

a} The Association shall normally forward to Academic Affairs and Labour Relations a written Fi‘{ Formatted: Indent: Left: 0.75",

notice of the appointees no later than three (3) calendar months prior to the commencement of the bullets or numbering

No

term in which the members are to act in this capacity._In exceptional circumstances, the Association
may give less notice, with the understanding that such shall not be made less than one (1) month
before the commencement of the term.

In exceptional circumstances, the dean may request that the member not exercise their right to
workload reduction in the semester as requested. In such cases, the dean must provide a clear
written justification identifying the good and sufficient academic or administrative reasons for such
a request. It is understood that replacement costs shall not be considered in themselves as sufficient
administrative reasons. The Association and member will then consider the request and it will not
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be unreasonably denied. In such situations, the workload reductions will be utilized at a later time as
determined by the member. If the Association and the member agree to defer the workload
reduction, the member will be free to use the reduction in a future term as determined by her.

The provisions of this subsection apply, mutatis mutandis, where the member in question is a

||brar|an Ianguage teacher or counsellor. Fer—thepwpese&ef—ths—s&bsee&en—where—the#rembef—m
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