uOttawa & APUO negotiations

4. Employer Proposals — Monetary proposals presented March 20, 2013

4.1.1 Durée La présente convention entrera en vigueur a sa ratification par les parties et prendra fin
| e 30 avril 20116.
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Section 40.3
*Severancepay-and-Transition to Retirement

40.3.2.2————A member who has attained the age of 65, or whose age plus actual Credited Service is
equal to 88 or more, may opt for a transition to retirement. Upon the request of the member, urder
this-subsection40-3-2-when such a request is made to the dean, instead-ofreceivingthe-severance

paymentundersubsection40-3-1-she shall be entitled to a reduction in workload of up to 50%, in the
same manner as would be applicable under article 30, as modified by this subsection, for a period of up
to three-two (2) years but ending no later than the age of 69than-the-membersnormalretirement
date. The member will include in her request to the dean her choice of the duration, proportional
reduction of workload and salary to be received each-yearefduring the transition period.

40.3.2.32 Both the percentage reduction (to a maximum of 50%) and the transition period (of up
to three-two (2) years) shall be at the option of the member, provided the reduction in workload is
proportional across all components of the member’s workload.

40.3.2.43 The member’s retirement date shall be at the termination of the transition period; the
application under subsection 30.2.1 shall be accompanied by a statement to that effect which shall be
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included in the reduced workload agreement; this commitment to retire shall become irrevocable once
the reduced workload agreement has been signed pursuant to paragraph 30.2.2.2.

40.3.2.54 Notwithstanding 30.2.1(e), the application shall normally be delivered to the member’s
dean no later than six (6) months prior to the start of the transition period. The member’s request shall
be approved autematically-by the employer and paragraph 30.2.2.1 shall not apply.

40.3.2.95 With respect to the application of section 30.4, it is understood that:

(a) a member does not accumulate academic leave credits during the transition period;

(b) a member continues to participate in the University of Ottawa Pension Plan, with the
member contributing on the basis of her regular salary and employer eaeh-contributing
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on the basis of the members-reminalsalary differential between the regular and
nominal salary level of the member, and the member receives credit for full years of
service, subject to Canada Revenue Agency limits.

(c) all other employee benefits continue in force with the benefit level determined by the
member’s nominal salary, and-the empleyerand-member contributing on the basis of
her regular salary,-where-applicable,each-contribute onthe basisof the member’s and
the employer contributing on the basis of her nominal salary plus the premium
differential between the regular and nominal salary level of the employee.

40.3.2.106 A member may choose to retire prior to the end of the transition period, in which case
benefit coverage offered in 40 3.2.5 (b) and (c) ceases immediately upon the effective date of
retirement. i

Page 4 sur 9



uOttawa & APUO negotiations

4. Employer Proposals — Monetary proposals presented March 20, 2013

APPENDIX C

*C.1 Inthe event that after negotiating in good faith the parties are unable to agree upon all matters
dealing with compensation and benefits, namely the matters dealt with in articles 40 and 41 of this
agreement together with any new proposals thereon, etherthanthese-dealtwith-in-section40-8; for
the duration of two years unless a longer period is agreed to by the partiesyear1-May-2001to-30-April
2002; and provided that all other matters have been either agreed to be set aside or resolved and
mutually agreeable provisions for inclusion in a collective agreement have been executed by both
parties, either party may serve upon the other party a written notice that it desires to submit such
matters remaining in dispute to binding consensual arbitration and such notice shall contain the
following particulars:

(a) a statement of the serving party's views as to which matters concerning compensation and
benefits properly are to be resolved by the board of arbitration and the serving party's final offer on
those matters; and

(b) the name of the serving party's nominee to the board of arbitration.

For the purpose of such arbitration, this clause C.1 shall, to the extent necessary, constitute the
"submission" required by the Arbitration Act and the provisions of the said Act shall be applicable.

*C.7 The board of arbitration shall use in-ts-decision-choose-one-partys-entire submitted-final-offer
of settlement onmediation / arbitration to determine all matters of compensation and benefits which

remain in issue and shall not have the jurisdiction to decide upon any other matter. —e#m—any—et—he#way
; - Notwithstanding
the above, where the parties fail to agree upon which matters of compensatlon and benefits remain in
issue at the time of referral to arbitration, the board of arbitration shall have the power to determine
which matters-ef-compensation and benefits matters remain in issue-dispute.and-are-to-beresolved-by
the-board:

*C.12 The parties will draw up a list of persons who may be selected as chair of a board of arbitration
pursuant to C.4. The list may be amended by agreement of the parties from time to time as required.

NOTE: the list of arbitrators must be updated.
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40.8-% Parking
*40.8.11 There shall be a University of Ottawa Parking Committee (OUPC) ;- whese-membership-s
described as follows:

(a) Membership: The OUPC shall comprise of no less than 2/9ths of its members appointed by the
Association and of a maximum of 1/3 representing management, appointed by the employer, including

the directorof Protection-Services, one of whom shall act as chair. ;

(b) *40.8.1.2——Mandate: Within its advisory capacity, the OUPC’s role is to make
recommendations to the University Administration Rulesformembers—use-of parkingfacilitiesand-on

rates fees for members' parking permits, it being understood that rules for members' use of parking
facilities -shall be establlshed by the employer

(c) Rules and procedures: The OUPC establishes its own rules and procedures, it being
understood that the chair must convene the Committee upon request of any three (3) members,
within a delay of ho more than fifteen (15) working days of the request, by giving at least five (5)
working days notice.
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40.8.2-1.6— Information to be considered:-

(a) Prior to making the recommendation, the OUPC Committee-shall obtain a report from an outside
consultant, chosen by the Committee, describing, among other things, the percentage increases in
monthly parking rates (and the average thereof) in the past year at commercial parking facilities within
the entire area bounded by Rideau Street to the north; the Rideau River to the east, the Queensway and
the Henderson Street off-ramp to the south, Nicholas Street, the Rideau Canal and a line joining the two
to the west.

(b)406-817——— The employer shall fully disclose, to the OUPC-Committee, all expenses and revenues
directly associated with parking, any study of expected future costs of operations, as well as any other
related information requested by the OUPC-Cemmittee; for the purposes of this section of the collective
agreement, any changes in accounting policies, changes in accounting estimates, and any decisions with
a material impact on parking rates, including any period used for the allocation of amortization costs to
the costs of operations, shall be determined in consultation with the OUPC Cemmittee-and shall be
based on generally accepted accounting principles.

40.8.318 Recommendation:

(a) The recommendation regarding the parking rates for a prescribed period shall be presented at
least 90 days before its effective date.

(b) -The recommendation of the Committee and the decision of the employer will be guided by the
principle that parking rates fees-should be set, to the extent that is reasonable, at levels that create
neither financial benefit nor financial loss for the employerormembersUniversity, also taking into
account the average percentage increase at comparative commercial facilities as reported under
40.8.-5;-2-a5wellesthesereoniapoceonamicineroasete-beapslicd e fneulersenlocfortho o

*40.8.4 Complimentary parking: Every member may receive, at no cost, upon filing the required
form, a parking permit for the semester which will entitle her to park in any University of Ottawa
outside parking lot at any time on Saturdays, Sundays and holidays.
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Financial proposals

2012-2013 2013-2014 2014-2015 2015-2016
Economic 1.20% 2.00% 2.00% 2.00%
increase
Pension design current YMPE true YMPE true YMPE true YMPE
Employer 72.14% (no change) | 66.67% 62.50% 58.33%
contribution
sharing
Employee 27.86% (no change) | 33.33% 37.50% 41.67%
contribution
sharing
PTR indexed per indexed per indexed per indexed per
economic increase economic economic economic
increase increase increase
Group benefits
(incl. HCSA) no change no change no change no change
PER no change no change no change no change
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